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Abstract

The objectives of this research are to 1) Study the problems and guidelines of
school management to create g¢ood people by Integrating Sufficency Economy
Philosophy Mattayomnongkait School 2) Create a school management model to create
good people 3) To study the results of using the school management model to create
good people 4) To evaluate and improve the management model of educational
institutions to create good people. There are 4 steps: Step 1 Study of problems and
approaches to promote good people by studies school documents, research and group
discussion. Step 2 Develop school management model to create good people by
Integrating Sufficency Economy Philosophy. Divided into 2 parts: Part 1 School
administration to create good people by Integrating Sufficency Economy Philosophy from
researcher and teachers in the school. Part 2 Inspection and Evaluation. 5 people from
the experts. Step 3 Using the school management model to create good people by
Integrating Sufficency Economy Philosophy. Evaluate the 3 good behaviors of learners:
study, morality and life skills before and after using the model.Step 4 Evaluate the use
of school management model to create good people by Integrating Sufficency Economy
Philosophy Mattayomnongkait School. By studying student satisfaction Teachers and
parents.

The results were as follow: 1) Problems and guidelines for school management to
create good people by Integrating Sufficency Economy Philosophy divided into 5 aspects:
(1) Management (2) Curriculum (3) Learning Activities (4) Parent Engagement (5) Teachers
and educational personnel. 2) The management model of educational institutions to
schools creates good people by Integrating Sufficency Economy Philosophy. There are 7

components: (1) principles, (2) objectives, (3) factors that affect the creation of good



people: Management, Learning Management Courses,Organization of special
supplementary projects, Teachers, Academic Staff and environment. (4) Behavior
indicates a good person: study, morality and life skills. (5) Management of good people
by Integrating Sufficency Economy Philosophy. (BTH Model) Behavior Teamwork and
Support (6) Evaluation (7) Success conditions ; appropriate and useful at the highest
level.3) The results of school management model to create good people by Integrating
Sufficency Economy Philosophy found that students after using the assessment is higher

than before. 4) Satisfaction inquiry results was at the highest level.



